Tennessee First to the Top

Local System Scope of Work

Meigs County

System: Director of Schools: Donald Roberts
* |f consortium, list all participating systems with lead system first * |f consortium, list Director of lead system
$551,208 System Contact Person: Christine Ziegler
Total amount of award (over four years):
Year 1 (2010-11) Phone Number: 423-334-5793
. . Recurring
- Correlation to | Correlation . Performance
Activit Plan for Implementation
y state plan to TCSPP P Key Personnel Measure Target Budget Ex\?;ar'llse
Math manipulatives will be purchased for K-12 math
Provide all math teachers with research based classrooms. With these manipullatives, teachers will be Curricul 2% improvement in
best practices in Math and identifiy appropriate B3 Goal 3 able to better instruct the standards with more urricuium Math TCAP scores 73,000 N
. . . . . o Supervisors .
manipulatives meaningful relevance and rigor. *See activity 7 - system-wide yearly
Professional Development -Math
Once the Battelle and the Value-Added Data usage
training has been conducted by the State Dept., the
LEA will pay a $1,000 stipend to twelve teachers from
the core subject areas to prepare and conduct work : .
. - sessions after school and during the summer with Curriculum 2% improvement in
Provide school level data teams B3, C3i,ii Goals1 &3 . . . TCAP scores 12,000 N
teachers on interpretation of data and how to use the Supervisors .
. . . . system-wide yearly
data to place more rigor and relevance in the instruction
of the standards. Once teachers have mastered the
interpretation of data and its use in improving instruction
this activity will no longer be a recurring expense.




Building parents knowledge of the new

Four teachers will work with all Meigs County
Elementary parents after school on best teaching
strategies in the core subject areas. These sessions
will give parents skills in helping their students best
master the new standards, reinforcing the classroom

Elementary

3% inprovement in
TCAP levels of

standards B3, C3i Goal1&3 instruction and with homework. To encourage parent Supervisor participating 14,250
participation a $50.00 parent stipened will be paid. students
Documentation will be kept on attendance of parents,
skills covered, usefulness of the sessions. The LEA
will assume the cost at the end of the grant.
Expand the levels of the ThinkLink testing program to
included English 10, Algebra | and Biology at the High
School along with Science at the Middle School.
ThinkLink tests are correlated to the TN Standards and . . .
. are given three times during the school year at the M_'ddle and 2% improvement in
ThinkLink Test B3 Goals 1 & 3 . . High School TCAP scores 6,000
elementary and middle school in math and Language S ; -wid |
Arts. The data received provides teachers with useful upervisors | system-wide yearly
information in tracking and monitoring the growth of
each student, assuring mastery of all content skills.The
LEA will assume the cost at the end of the grant.
Provide science teachers research based non- Purchasing non-consumable science items to better Middle and  |2% improvement in
consumable items and simulated experiments B3 Goal 4 instruct the standards with a more meaningful High School TCAP scores 4,000
to improve STEM instruction relevance. Supervisors | system-wide yearly
Training on the use of the science and math 2% improvement in
Professional Development Caii Goals1 &3 manipulatives, the-ThlnI.<L|nk data, the Battellg and Currlcu!um TCAP scores 23,650
Value-Added training will help teachers add rigor and Supervisors

relevance to everyday instruction.

system-wide yearly




Provide an after school enrichment program to students
in the top quartile. A teacher from each building will
plan lessons and activities in STEM areas. On-site

2% TCAP

After school enrichment program B3 Goals1&3 learning experiences such as a college observatory will Currlcu_lum |mprove_ments for 5,000
. Supervisors student is the top
be planned to broaden and challenge the educational il
opportunities of this group. The LEA will assume the quartiie
cost at the end of the grant.
Total budget 2010-11 $137,900




System: Meigs County

Tennessee First to the Top

Local System Scope of Work

* |f consortium, list all participating systems with lead system first

Total amount of award (over four years):
Year 2 (2011-12)

$551,208

Director of Schools:

* |f consortium, list Director of lead system

System Contact Person:

Phone Number:

Donald Roberts

Christine Ziegler

423-334-5793

Activit Correlation to | Correlation Plan for Implementation Key Personnel Performance Budget REeCurring
y state plan to TCSPP P y Measure Target 9 xYp/erlllse
The LEA will pay a stipend to twelve teachers from the
core subject areas to prepare and conduct work
sessions after school and during the summer with . .
: I teachers on interpretation of data and how to use the Curriculum 2% improvement in
Provide school level data teams B3, C3i, ii Goals1 &3 . . . . . TCAP scores 15,000 N
data to place more rigor and relevance in the instruction| Supervisors ¢ id |
of the standards. Once teachers have mastered the system-wide yearly
interpretation of data and its use in improving instruction
this activity will no longer be a recurring expense.
Four teachers will work with all Meigs County
Elementary parents after school on best teaching
strategies in the core subject areas. These sessions
A S . . Elementary
will give parents skills in helping their students best 4 Middl Maintai ¢
Building parents knowledge of the standards B3,C3i Goals1 &3 master the new standards, reinforcing the classroom and Middle aintain curren 8,000 N
. . . . . School TCAP levels
instruction and with homework. Documentation will be .
. Supervisors
kept on attendance of parents, skills covered,
usefulness of the sessions. The LEA will assume the
cost at the end of the grant.
ThinkLink Test will be given in English 10, Algebra | and . : .
L Biology at the High Scﬁool along \?vith Scienc% at the M.'ddle and 2% improvement in
ThinkLink Test B3 Goals 1 & 3 . . High School TCAP scores 6,000 N
Middle School. The LEA will assume the cost at the . ;
Supervisors | system-wide yearly

end of the grant.




Professional Development

Ca3ii

Goals1 &3

Training will be given on using data, adding rigor and
relevance to everyday instruction.

Curriculum
Supervisors

2% improvement in
TCAP scores
system-wide yearly

103,900

After school enrichment program

B3

Goals 1&3

Provide an after school enrichment program to students
in the top quartile. A teacher from each building will
plan lessons and activities in STEM areas. On-site
learning experiences such as a college observatory will
be planned to broaden and challenge the educational
opportunities of this group. The LEA will assume the
cost at the end of the grant.

Curriculum
Supervisors

Maintain current
TCAP levels

5,000

Total budget 2011-12

$137,900




System: Meigs County

Tennessee First to the Top

Local System Scope of Work

* |f consortium, list all participating systems with lead system first

Total amount of award (over four years):
Year 3 (2012-13)

$551,208

Director of Schools:

* |f consortium, list Director of lead system

System Contact Person:

Phone Number:

Donald Roberts

Christine Ziegler

423-334-5793

Activit Correlation to | Correlation Plan for Implementation Key Personnel Performance Budget REeCurring
y state plan to TCSPP P y Measure Target 9 xYp/erlllse
Taking an indepth look at the new Reading Twelve teachers will be pa|_d a stlpend to take an in- 2% improvement in
; S I depth look at the new reading adoption samples and Textbook
adoption samples and their alignment to the B3, C3i, ii Goal 1 . . . . . TCAP scores 4,000 N
standards the alignment to the standards in selecting new reading | Supervisor yearly
’ textbooks. This work will take place after school hours.
The LEA will pay a stipend to twelve teachers from the
core subject areas to prepare and conduct work
sessions after school and during the summer with . .
. teachers on interpretation of data and how to use the Curriculum 2% improvement in
Provide school level data teams B3 Goal 1 &3 . . . , . TCAP scores 15,000 N
data to place more rigor and relevance in the instruction| Supervisors |
of the standards. Once teachers have mastered the yearly
interpretation of data and its use in improving instruction
this activity will no longer be a recurring expense.
Six teachers from the middle and elementary schools
. . . S Elementary
will work with parents on best teaching strategies in the d Middl Maintai ¢
Building parents knowledge of the standards B3, C3i Goal1 &3 core subject areas in helping their students best master and Middle aintain curren 5,000 N
. . ) . School TCAP levels
the new standards reinforcing the classroom instruction. S .
The LEA will assume the cost at the end of the grant. Upervisors
ThinkLink Test will be gi in English 10, Algebra | and . . .
Bit;rog)llnat theeS Hvivg;h Secglc\)/;nallgngn\?viltsh Sciéncgeeatr?hean Middle and 2% improvement in
ThinkLink Test B3 Goals1 &3 Middle School. The LEA will consume the cost at the High S(;hool TCAP scores 5,000 N
Supervisors yearly

end of the grant.




Professional Development

Ca3ii

Goals1 &3

Training will be given on using data, adding rigor and
relevance to everyday instruction.

Curriculum
Supervisors

2% improvement in
TCAP scores
yearly

103,900

After school enrichment program

B3

Goals1 &3

Provide an after school enrichment program to students
in the top quartile. A teacher from each building will
plan lessons and activities in STEM areas. On-site
learning experiences such as a college observatory will
be planned to broaden and challenge the educational
opportunities of this group. The LEA will assume the
cost at the end of the grant.

Curriculum
Supervisors

Maintain current
TCAP levels

5,000

Total budget 2012-13

$137,900




System: Meigs County

Tennessee First to the Top

Local System Scope of Work

* |f consortium, list all participating systems with lead system first

Total amount of award (over four years):
Year 4 (2013-14)

$551,208

Director of Schools:

* |f consortium, list Director of lead system

System Contact Person:

Phone Number:

Donald Roberts

Christine Ziegler

423-334-5793

Activit Correlation to | Correlation Plan for Implementation Key Personnel Performance Budget REeCurring
y state plan to TCSPP P y Measure Target 9 X\I(O/e:lse
The LEA will pay a stipend to twelve teachers from the
core subject areas to prepare and conduct work
sessions after school and during the summer with .
. - teachers on interpretation of data and how to use the Curriculum 2% improvement
Provide school level data teams B3, C3i,ii Goals1 &3 . . . . . on TCAP scores 15,000 N
data to place more rigor and relevance in the instruction| Supervisors |
of the standards. Once teachers have mastered the yearly
interpretation of data and its use in improving instruction
this activity will no longer be a recurring expense.
Six teachers from the middle and elementary schools
. . . L Elementary
will work with parents on best teaching strategies in the d Middl Maintai ¢
Building parents knowledge of the standards B3, C3i Goals1 &3 core subject areas in helping their students best master and Middle aintain curren 6,000 N
. . . . School TCAP levels
the new standards reinforcing the classroom instruction. S .
The LEA will assume the cost at the end of the grant. Upervisors
ThinkLink Test will be gi in English 10, Algebra | and . .
Bit;rog)llnat theeS Hvivéh Secglc\)lslnallgngn\?viltsh Sciéncgeeatr?hean Middle and 2% improvement
ThinkLink Test B3 Goals1 &3 Middle School. The LEA will assume the cost at the end High S(;hool on TCAP scores 5,000 N
Supervisors yearly
of the grant.
. .. Training will be given on using data, adding rigor and Curriculum 2% improvement
Professional Development C3ii Goals 1 & 3 . . ’ . on TCAP scores 106,508 N
relevance to everyday instruction. Supervisors

yearly




Provide an after school enrichment program to students
in the top quartile. A teacher from each building will
plan lessons and activities in STEM areas. On-site

Curriculum

Maintain current

After school enrichment program B3 Goals1 & 3 learning experiences such as a college observatory will . 5,000
. Supervisors TCAP levels
be planned to broaden and challenge the educational
opportunities of this group. The LEA will assume the
cost at the end of the grant.
Total budget 2013-14 $137,508




Tennessee First to the Top
Local System Scope of Work

System: Meigs County

Director of Schools: 0
* If consortium, list all participating systems with lead system first * |f consortium, list Director of lead system
Total amount of award (over four years): $551,208
Summary of Four-Year Scope of Work
Year Budget Recurring Expense Y /N
2010-11 137,900 N
2011-12 137,900 N
2012-13 137,900 N
2013-14 137,508 N
Total Four-vear Budget $551,208.00 o atesaton blow must e st

Total four-year budget must match amount of award
Required System Signatures
| have approved the "Scope of Work" for use of funds generated by the "Race to the Top" grant, am fully committed to it, and will support its implementation. | understand that recurring costs that

can be paid from curent level LEA funding do not require a funding agency sign off.
Director of Schools

On behalf of the Board of Education, | affirm that the Board has approved the "Scope of Work" for use of funds generated by the "Race to the Top" grant and that the Board is fully committed to it
and will support its implementation.

Chair, Board of Education

TEA Representative (Optional)

On behalf of the funding agency for the Board of Education, | affirm that the funding agency is aware that "Scope of Work" for use of funds generated by the "Race to the Top" grant creates
recurring costs beyond the four-year scope of the grant and that they acknowledge that these costs will become the responsibility of the local funding body.
Chair, Local Funding Agency




Tennessee First to the Top

Local System Scope of Work

'stem: Meigs County Director of Schools: 0
* |f consartiurn, list all participating systermns with lead system first *|f consortiurn, list Director of lead system
stal amount of award (over four years): $551,208
Summary of Four-Year Scope of Work
Year Budget Recurring Expense Y /N
2010-11 137,900 N
2011-12 137,900 N
2012-13 137,900 N
2013-14 137,508 N
Total Four-Year Budget $551,208.00 “If any 32MM_NMxwﬂ”ﬂ_”ﬂ.wh“:q._”mﬂﬁ_”_m_mﬂm _..a four-year

Total four-year budget must match amount of award
equired System Signatures

| have approved the "Scope of Work" for use of funds generated by the "Race to the Top” grant, am fully committed to it, and will suppart its implementation. | understand that recurring casts that
can be paid fram curent level LEA funding d t require m\E:u. agency siqn off,
2

Director of Schools S LD e —

On behalf of the Board of Education, | affim that the Board has approved the "Scope of Work" for use of funds generated by the "Race to the Top" grant and that the Board is fully committed to it
and will support its implementation.

Chair, Board of _mn_cnm:wx@\\ »Sf\..\.\ A,Wu N\cﬁg@\\{ .
TEA Representative ﬁub%rw/ 2/?./ S (Optional)

On behalf of the funding agency for the Board of Education, | affirm that the funding agency 1s aware that "Scope of Work" for use of funds generated by the "Race lo the Top" grant crealtes
recurring costs beyond the four-year scope of the grant and that they acknowledge that these costs will become the responsibility of the local funding body
Chair, Local Funding Agency
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LEA Quidance pn the Use of Race to the Top Funds

STATE NNESSEE |

Pepartment of Education
Memorandym of Understanding

This MOU ranires the LEA to provide products and/or services that are funded in whole or In part under the Race
to the Top award. The LEA is resnonsible for ensuring that all epplicable requirements, including but not limited

{o those set forth in the Race to the Top application are met and that the LEA provides Information to the Stats as
required Race to the Top funds are to be accounted like thase of ARRA, therafore the foliowing appliss.

The LEA (and any subcontractar) shall comply with the followmg:

a8 Faderel Grant Award Documents, 26 applicable.

b Executive Office of the President, Offica of Management and Budge: {OMB) Guidelines as posted at
'www whitenouse goviombiracovery_default/, as well as OMB Circulars, Including but not limited ta A-102
‘and A-133 as posied st www.whitehousse.gov/omb/financial_offm_clroulars/.

c. |Office of Tennasses Recovery Act Mansgement Directives|(posted on the Internet at
www.Inrecovery.gov). |
TRAM Dire Fol

(1)

@

(3)

(4)

(8)

(6

M

(8

)

All reciplents and sub reciplents of ARRA funds are requirec to designate a senior accountable
official for Recovery Act activilies.

|
All rec/plents and subrecipients of ARRA funds are| requirad to snsure that all ARRA funds are
sccounted for separately from non-ARRA funds In financiel and reporting systems to Include sub-
systems.

All recipients and subrecipients of ARRA funds are required to monltor the accountabliity
objectives of the ARRA and ell other federal, state and local laws, rules and regulations.

All racipients and subrecipients of ARRA funds are responsible for ensuring that proper
procurament and grant and contract management drocedures are estebllshed and followed.

All state reciplents and subreciplants of ARRA funds are responsible for establishing en
appropriate Internal control environment over ARRA funds including approvals, adjustments,
recordkeseping, reporing reconcilialion, segregation of duties and supervision. Thae internal contral
environment must faclitate concurrent external monitoring and post-audit activitiss.

All local agencies, including city and county goverrimants and nonprofit organizations recelving
ARRA funds, must follow internal control guidance prescribed by the State of Tennessee
Comptroller of the Traasury, Divislon of Municipal J}udlt and Division of County Audit.

|
All recinlants and subraciplents of ARRA funds mLfsl ensure all confract and sward documents
Include clauses to clarify that reciplents are legally obligated to meet ARRA reporting
requiremants.

All reciplents end subreciplents of ARRA funds arél requirad to adopt a risk assessment process

for all ARRA pregrams fo include rlsk identification| risk evaluation and mitigation plans. The risk

assessmant must also include ltems that address meeting program requirements and objectives

It is recommended that agencizs utllize the Tennsssee Finsncial Integrity Act or any subsequent
guidance [ssuec by a controlling federal agency as a platfarm for program accountabllity end risk
assassment. ‘

All reciplents and subreciplents of ARRA funcs are required to complete an actlon plen.

Each zction plan must include the following. |

*» Progrem titte and CFDA number (Catalogue of Federal Domestic Assistance) If epplicabls.

¥ Aplan detailing how the funds will be spent and how the agency will address the absance of
faderal funding, after the funds are discontinuad.

» Summary description of the program and oblectives ta be achieved. The goals and objectivas
shall demonstrate cost-effactiveness, in plain language that Is concise and aaslly
understood by en audience with no in-depth knowledge of the program,

» Sources, description and amount of all ARRA funds thet the agency is expected to raceive for
each program.

» Federal program reporting requirements for the ARRA funds the agency is expectad to

receive,

» Ragquirsments undar the Act associated with ﬁending fedaral funcing, Including but not
limlted to state match or cost share requirements, percentage limitations end timeframes.

» Documented written criterla for granting ARRA resources to subraciplents.

» Procsdures In plece to ensure adequate data capture of Information necessary to comply with
ARRA, faderal and stale reporting requirements.

# Adescription of the risk manegement plan as required in Directlvs 8, above.*
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€,

(10}

{1

{12)

All reciplents and subrecipients of ARRA funds are required to submit state specific reports 10
TRAM, upon raguest. !

All reciplents and subrecipients of ARRA funds muLt ansure tnat ARRA-funded progrems ara
carriec out expeditiously In an eftective and efficient manner.

All state agencles recelving and subsequently distributing ARRA funds 0 subrecipients are
respons|ble for formally communicating these directives to all subracipients, ensuring thelr

| complale understending of ARRA fund accountabllity and transparancy requiremaents.

* Sao April 3, 2009 OMB Implementation Gu.dance at hitp./www.recovery.govisites/dafaultfles/mds-15 pd?
and refer to wew.Recovery.gov for subsequent guidence updates.

‘Tna subrecipient LEA, if coverad by the Single Audit Agt Amendments of 1886 and OMB Circular A-133,
|agrees to speclifically identify Recovery Act expenditures separstely for Federal awards under the
|Recavery Act on the Schedule of Expenditures of Federal Awards (SEFA) and the Data Collection Farm
(SF-SAC) reguirad by OMB Circular A-133. |

The Recovary Act, Including but not limited to the following sections of that Act:

(1)

(2)

(3)

(4)

l{S)

(6)

Sactlon 1804 - Diselloweble Use. No funds pursu+nt to this MOU may be used for any casino or
other gambling establishment, aquarium, zoo, golf course, or swimming peol.

Seclion 1512 — Reporting and Registration Raquirements.

| The LEA must report on use of Recovery Act funds provided through this MOU.
Infarmation from thesa reports will be mede avallable to tha public

il The subrecipisnt LEA must maniain current registrations In the Caentral Contractor
Registration (www.cor.gov) at all timee during which they have an active MOU funded
with Recovery Act funds., |

| Sactian 1553 - Recovery Act Whistiablower ProteAtions. An emplayee of any non-Federal

smployer receiving coverad funds under the Recovery Act may not be discharged, demoted, or

otherwise discriminated against as a reprisal for disclosing, including a disciosure made in the

ordinary course of an employee's duties, to the Accountabllity and Transparency Board, an

nspactar general, the Comptroller Genersl, 8 membar of Congress, e Stete or Federal regulatory

or law enforcement agency, a person with supervigory authority over the amployee {or other

person working for the employer who has tha suthority to investigate, discover or terminate

misconduct), a court or grand jury, the head of a Federal agency, ar their repressntatives,

infarmation that the employee believes is evidence of one or more of the following related to the

Implementalmn or use of covered funds:

i gross mlsmenagement,

I gross wasle,

fli. substantlial and specific danger to public neann or safety,

v, sbuse of authority, or |

V. viclation of law, rule, or regulation (mcludlng those pertairing ta the competition for or
negotlation of a Confract).

Nen-gnforceability of Certaln Provisions Waiving nghts and Remadies or Raquiring Arbltration
Except as provided in a collective bargaining agreement, the rights and remediss provided to
aggrieved employeas by this sactlon may nal be welved by any agreement, policy, form, or
condition of amployment, including any predispute arbitration agreement. No predispute
arbitration agreemant shall be velid or enrorcaabla IF It requires arbitration of a dispute arising out
of this section.

Requirement to Pos!{ Notice of Rights and Remedies. The LEA and any subcontractor shall post
notice of the rights and remedies &s required under Section 1553, (Refer to Sectlon 1553 of the

American Recovery and Reinvestment Act of 2008, Pub. L. 111-5 located et www.racovery.goy,
for specific requirements of this section and prescrbed language for the notices.)

Sectlon 902 - Access Of Government Accountability Office. The LEA shall provide that the

| Complraller General and h's representatives are authorzed
| L o examine any records of the LEA or any of its subcontractors, that directly pertain to,

and Involve transactions relating to, this MOU or a subcentract; and
In. to interview any officer or employee of the LEA or any of Its subcontractors regarding
such transactions.

Section 1514 - Inspector Generel Reviews. Any Inspector general of a federal department or
executive agancy has the authority to review, as appropriate, any concarns ralsed by the public
about specific investments using such funds madﬂ:valleble in the Recovery Act. In addition, the
findinge of such reviews, along with any audits conducted by any Inspector general of funds made
gvallable in the Recovery Act, shall be posted on the Inspector general’s website and linked to the
website established by Recovery Act Seclion 1526 axcept that portions of reports may be
redacted to the extent the portions would disclose information that Is protected from public
disclosure under sections 552 and 552a of title 5, United States Code.

Section 1515 — Access of Offices of Inspector General to Certaln Recards and Employers. With
respect to this MOU, any repressntative of an appropriate inspector general appolntsd undar
section 3 or 8G of the Inspector General Act of 1978 (5 U.S.C. App.), Is authorized:
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. to examine any records, of the LEA or eny of its subcontractors, that psrtaln to and
Involve transactions refating or pursuant tc\fnla MOU; and

I to interview any officar or employee of the LEA or any subcontractars regarding such
transactions.

Section 1606 - Wage Rate Requiremenis. All Iabu!rena and mechanics employed by pursuant to

this MOU shell be paid wages at rates not less than those prevalling on projects of a character

similer in the locality as determined by the Secretary of Labor in accordance with subchapter |V of

chapter 31 of title 40, United States Code. All rullngs and Interpretations of the Davis-Bacon Act

and related acts containad In 20 CFR 1, 3, and 5 ere herein incorporated by reference.

For purposes of this MOU, labarer or mechanic includes at least those workers whose duties are
manual or physical in nature (including those workers who use tools or who are performing the
work of & trade), as distinguished from mental or ﬁanagerial. The term labarar ar mechanic
Includes apprentices, lrainees, helpers, and, In the case of contracts subject to the Coniract Work
Hours and Safety Standards Act, watchmen or guards,

|

American Iron, Steel, and Manufactured Goods. None of the funds provided by this MOU may bs
used for a project for the construction, alteration, maintenance, or repair of a sublic bullding or
public werk unless all of the iran, steal, and manufactured goods used in the project are produced
in the United States.

Section 1605 — Buy American Requirements for (';F\strumlcn Matarlal - Buy Amaerican, Use of

f. The LEA agrees to comply with any modifications or additianal requirements that may be impossd by law

and future guldance and clarifications of Recovery Act requirements.

|
g. If the LEA enters into one or more subcontracts for eny of the services performed under this MOU, each
|subcor;1 tract shall contaln provisions specificelly imposing on the subcontractor all requiremenis set forth

|in this rwou_

Pkl E R

Aty Meigs County 06/24/2010

Signature
Dirsctor of Schaools

System Date
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LEA Commitments to Race to the Top

|
1. IStsndards and Assessments
la. Ensure the relevant administrators and teachers in \(lu.r district attend the appropriate

state atandards trainings. i

2. |Data Systems

Ensure all administrators and teachers in vour district have passwords to the TVAAS

|
‘ database by July 1, 2010.

k. Participate in statewide training on integrating data tb merove instruction with system

3.

wide implementation
Teachers and Leaders

a. Déx ¢lop and implement a district-wide plan for l‘:rammg all administrators on the new

prineipal and teacher cvaluation systems

ib. Develop and implement a district-wide plan for how|your district will align promotion,

professional development, retention, termination, ccppensaﬁon, and tenure policies with
the new principal and teacher evaluation systems

c. Develop and implement a district-wide plan for providing individualized, targeted
pA:r‘cssional development to all administrators and teachers rated below “effective” on
the new evaluation systems

d. Provide the state any data it requests (e.g. , sufvey data) for evaluating the effectiveness
of|professional development activities for administrators and teachers

e Annually report to the stete: (1) the number of administrators and teachers in vour distriet
pJ;:'forming at each level on the new evaluation systems (2) the retention rate for
administrators and teachers performing at each level of the new evaluation systems (3
the percent of administrator and teacher compensation in your district based on
instructional effectiveness and (4) the district’s tenure-granting rate for all teachers
clfgible for tenure J

f. OPTIONAL: Set annual targets from 2011-12 to 2013-14 for the percentage of principals
and teachers you will have performing et each level of the new evaluation systems

g. OPTIONAL: Crente and fund plans for differentiated compensation and career paths

b, OPTIONAL: Only grant tenure to teachers 1dennﬁccT as at least “effective” on the state’s
new teacher evaluation system

Turning Around Low-Performing Schools

a. Adopt a capacity-building and school achievement model for all Renewal Schools in vour
district that 1s either on the state’s approved list of models or a model that is not on the

te's approved list but meets the state’s requi nemexjts for such a model

b. 0 TIONAL: Partner with higher education mst:tuudns to provide additional professional
dev ‘elopment to teachers in Focus Schools in your di bmct

Miscellaneons

|a. Develop and implement a district-wide plan for how you will align existing federal funds

arpund the prioritics of the state's Race to the Top aﬁphcaﬁon
b, Agree to participate in any research efforts led by t‘ne Tennessee Consortium on
Research, Evaluation, and Development (TN CRED) ) regarding Tennessee’s Race to the

TOp grant

If you wish to provide additional information for any of the Bbmjfe assurances, please attach.

Although all programs listed in the commitments have not been developed my LEA will participate

as they

become available. Even though my LEA may or may nqt spend RTTT funds on the elements

of RTTT, I do understand my LEA will be expected to support/implement the commitments listed

above,

. |
a;..é!fd' Aditr Meigs Coukty 06/24/2010

|
Directar of STwols System Date
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