
System:

$1,460.835.00

Correlation to 
state plan

Correlation 
to TCSPP Key Personnel Performance 

Measure Target Budget
Recurring 
Expense   

Y / N

D (2) Goal 2

Dan 
Glasscock  
Sheena 
Newman

2% Gain in 
Benchmark test  

proficiency scores 
from the beginning of 90,000 N

Plan for Implementation

Fund 500 days of substitutes at a rate of $60 per day  in 
order for teachers to participate in training.  Additional 
funding for Consultants, Instructional Specialists, and 

Activity

Tennessee First to the Top

Local System Scope of Work

Total amount of award (over four years):

Johnny McDanielBradley County Schools

* If consortium, list all participating systems with lead system first

Terri Murray

Director of Schools:   
* If consortium, list Director of lead system

System Contact Person:   

Phone Number:   423-476-0620Year 1 (2010-11)

Provide all instructional staff on-
going/continuous research-based training in 
various methods/strategies in all core areas ( ) Newman 

Sharon 
Harper

from the beginning of 
the year to the end of 

the year.

,

B (3) Goal 1,2 Sharon 
Harper

2% Gain in TCAP 
and EOC scores for 
students serviced.  
Increase students 
meeting college 

ready benchmarks 
based on ACT 
scores by 1% 

annually.

40,000 N

g , p ,
supporting materials to train teachers throughout the 
year in the area of math and other core areas - K-12.

Extend current local formative and benchmark 
assessment measurements from current grades to 
include grades Pre K-2.  Information gathered will be 
used by teachers, transitional coordinators and 
instructional coaches to guide/enhance instruction 
through weekly collaboration team meetings.  

various methods/strategies in all core areas 
with a strong emphasis on math instruction.  

Develop or procure benchmark-assessments 
focused on Pre K-2.   Continually progress 
monitor all students in the core areas and plan 
to utilize the state's Formative Assessment in 
order to ultimately have students meet college 
ready benchmarks. 



Battelle For Kids Training B (3) Goal 1,2 Sharon 
Harper

10% increase in 
highly effective 

teachers.
25,000

C (3) (i) (ii) (iii) Goal 1,2,4, 5 Sharon 
Harper

2% gain in TCAP. 
Improve graduation 

rate by 1% over state 
target;  improvement 
in ACT scores by .2 

yearly in the

65,000 N

Train  and organize teachers, school counselors, 
transitional coordinators, administrators, and 
instructional coaches; analyze student data; adjust 
instruction and provide appropriate early interventions 
(K-12) as a team effort to target cohort graduation.  
Provide professional development for effective

Provide on-going data analysis to teachers, 
counselors, administrators, parents, students, 
and other stakeholders to support drop-out 
prevention.  An at-risk detection process will 
track and progress monitor student academic 
and non-academic data in order to diagnose 

f

We will utilize "Battelle Train the Trainer" model and pay 
teachers $30 per hour stipends to successfully complete 

Battelle For Kids Training.

yearly in the 
composite score .

D (5) (i) (ii) Goal 3,4

Arlette 
Robinson 
Dan 
Glasscock

20% of the students 
will take the Industry 
Certification test and 
10% of the students 

will pass the test.

40,000 N

D (3, 5) E (2) Goal 1,2,3,4

Dan 
Glasscock 
Sharon 
Harper 

Reduction in grades 
6-12 retention. 

Improve graduation 
rate 1% over state 

target. 

100,000 N

Provide professional development for effective 
implementation of the process.

Implement Industry Certification in the Culinary Arts, 
Business & Technology, Health Science, teacher 
professional development and integration of curriculum.

Contract exemplary educators and/or retired educators 
as transitional coordinators to serve secondary schools.  
Coordinators will be attending data coach training 
provided by TDOE.

Secure transitional coordinators to organize 
and facilitate data-teams at middle school and 
high school and coordinate instructional focus 
between the two levels of secondary education.

areas of need and provide interventions in a 
timely fashion.

Increase the skill proficiency and incorporate 
Industry Certification into the Career & 
Technical programs. Integration of curriculum 
and teacher professional development. 



C (3) D (2, 5) Goal 1,2,3,4 

Dan 
Glasscock 
Sheena 
Newman 
Terri Murray 
Sharon 
Harper

Surveys, 
StrengthQuest 
Certification, 

enrollment in the 
Academic Academy

25,000 N

Total budget 2010-11 $385,000

Create an Academic Academy to provide high 
quality, research-based professional 
development for systemic change in the 
following order:    Year 1 -- Administrative 
Leadership; Year 2 -- Teacher Professional 
Development, and Paraprofessional  
Professional Development; Year 3 --  
Substitute Teacher Instruction.

Develop and implement an Academic Academy utilizing 
local personnel and other trainers with emphasis on 
Rigor, Relevance, and Relationship.  Pay stipends to 
participating trainers.  Provide StrengthQuest  training 
or comparable program for current system 
administrators.  Provide high quality professional 
development on using best practices.  



System:

$1,460.835.00

Correlation to 
state plan

Correlation 
to TCSPP Key Personnel Performance 

Measure Target Budget
Recurring 
Expense   

Y / N

D (2) Goal 2

Dan 
Glasscock  
Sheena 
Newman

This will depend 
upon the previous 90,000 N

Phone Number:   423-476-0620Year 2 (2011-12)

Provide all instructional staff on-
going/continuous research-based training in 
various methods/strategies in all core areas

Tennessee First to the Top

Local System Scope of Work

Total amount of award (over four years):

Johnny McDanielBradley County Schools

* If consortium, list all participating systems with lead system first

Terri Murray

Director of Schools:   
* If consortium, list Director of lead system

System Contact Person:   

Plan for Implementation

Fund 500 days of substitutes at a rate of $60 per day  in 
order for teachers to participate in training.  Additional 
funding for consultants, instructional specialists, and 

Activity

( ) Newman 
Sharon 
Harper

p p
year's data.

,

B (3) Goal 1,2 Sharon 
Harper

This will depend 
upon the previous 

year's data.
55,000 N

various methods/strategies in all core areas 
with a strong emphasis on math instruction.

Focus on progress monitoring all students in 
core areas in order to have students meet 
college ready benchmarks.  Continue training 
in the Battelle Model.

g , p ,
supporting materials to train teachers throughout the 
year in the area of math - K-12.

Extend current local formative and benchmark 
assessment measurements from current grades to 
include all grades Pre K-12 with an emphasis on   Pre K-
2.  Information gathered will be used by teachers, 
transitional coordinators and instructional coaches to 
guide/enhance instruction through weekly data team 
meetings.



C (3) (i) (ii) (iii) Goal 1,2,4, 5 Sharon 
Harper

This will depend 
upon the previous 

year's data.
50,000 N

D (5) (i) (ii) Goal 3,4

Arlette 
Robinson 
Dan 
Glasscock

20% of the 
students will take 

the Industry 
Certification test 
and 10% of the 

students will pass 
the test.

40,000 N

Provide on-going data analysis to teachers, 
counselors, administrators, parents, students, 
and other stakeholders to support drop-out 
prevention.  An at-risk detection process will 
track and progress monitor student academic 
and non-academic data in order to diagnose 
areas of need and provide interventions in a 
timely fashion.

Increase the skill proficiency and incorporate 
Industry Certification into the Career & 
Technical programs.  Integration of curriculum 
and teacher professional development. 

Train and organize teachers, school counselors, 
transitional coordinators, administrators, and 
instructional coaches to analyze student data, adjust 
instruction and provide appropriate early 
interventions/enrichment (K-12) as a team effort to 
target cohort graduation.  Provide professional 
development for effective implementation of the 
process.

Implement Industry Certification in the Culinary Arts, 
Business & Technology, Health Science, teacher 
professional development and integration of curriculum.

D (3, 5) E (2) Goal 1,2,3,4

Dan 
Glasscock 
Sharon 
Harper 

Reduction in 
grades 6-12 

retention. Improve 
graduation rate 1% 
over state target. 

100,000 N

C (3) D (2, 5) Goal 1,2,3,4 

Dan 
Glasscock 
Sheena 
Newman 
Terri Murray 
Sharon 
Harper

Surveys, 
StrengthQuest 
Certification, 

enrollment in the 
Academic 
Academy

25,000 N

Facilitate data-teams at middle school and high 
school and coordinate instructional focus 
between the two levels of secondary education.

Create an Academic Academy to provide high 
quality, research-based professional development 
for systemic change: Continue monitoring  
Administrative Leadership, Year 2 emphasis on 
Teacher Professional Development and  
Paraprofessional  Professional Development. Begin 
planning for year 3 training in Substitute Teacher 
Instruction.

Contract exemplary educators and/or retired educators 
as transitional coordinators to serve secondary schools.

Develop and implement an Academic Academy utilizing 
local personnel and other trainers with emphasis on 
Rigor, Relevance, and Relationship.  Pay stipends to 
participating trainers.  Provide StrengthQuest  training 
or comparable program for current system 
administrators.  Provide high quality professional 
development on using best practices.  

Total budget 2011-12 $360,000



System:

$1,460.835.00

Correlation to 
state plan

Correlation 
to TCSPP Key Personnel Performance 

Measure Target Budget
Recurring 
Expense   

Y / N

D (2) Goal 2

Dan 
Glasscock  
Sheena 
Newman

This will depend 
upon the previous 

' d t
90,000 N

423-476-0620

Plan for Implementation

Fund 500 days of substitutes at a rate of $60 per day  in 
order for teachers to participate in training.  Additional 
funding for consultants, instructional specialists, and 

ti t i l t t i t h th h t th

Activity

Tennessee First to the Top

Local System Scope of Work

Total amount of award (over four years):

Johnny McDanielBradley County Schools

* If consortium, list all participating systems with lead system first

Terri Murray

Director of Schools:   
* If consortium, list Director of lead system

System Contact Person:   

Phone Number:   Year 3 (2012-13)

Provide all instructional staff on-
going/continuous research-based training in 
various methods/strategies in all core areas Newman 

Sharon 
Harper

year's data.

B (3) Goal 1,2 Sharon 
Harper

This will depend 
upon the previous 

year's data.
50,165 N

C (3) (i) (ii) (iii) Goal 1,2,4, 5 Sharon 
Harper

This will depend 
upon the previous 

year's data.
50,000 N

supporting materials to train teachers throughout the 
year in the area of math - K-12.

Extend current local formative and benchmark 
assessment measurements using the Battelle Model 
from current grades to include all grades Pre K-12 with 
an emphasis of Pre K-2.  Information gathered will be 
used by teachers, transitional coordinators and 
instructional coaches to guide/enhance instruction 
through weekly data team meetings.
Train and organize teachers, school counselors, 
transitional coordinators, administrators, and 
instructional coaches will analyze student data, adjust 
instruction and provide appropriate early 
interventions/enrichment (K-12) as a team effort to 
target cohort graduation.  Provide professional 
development for effective implementation of the 
process.

various methods/strategies in all core areas 
with a strong emphasis on math instruction.

Provide on-going data analysis to teachers, 
counselors, administrators, parents, students, 
and other stakeholders to support drop-out 
prevention.  An at-risk detection process will 
track and progress monitor student academic 
and non-academic data in order to diagnose 
areas of need and provide interventions in a 
timely fashion.

Focus on progress monitoring all students in 
core areas in order to have students meet 
college ready benchmarks.

py



D (5) (i) (ii) Goal 3,4

Arlette 
Robinson 
Dan 
Glasscock

20% of the 
students will take 

the Industry 
Certification test 
and 10% of the 

students will pass 
the test.

40,000 N

D (3, 5) E (2) Goal 1,2,3,4

Dan 
Glasscock 
Sharon 
Harper 

Reduction in 
grades 6-12 

retention. Improve 
graduation rate 1% 
over state target. 

100,000 N

C (3) D (2, 5) Goal 1,2,3,4

Dan 
Glasscock 
Sheena 
Newman

Surveys, 
StrengthQuest 
Certification, 

ll t i th 25,000 N

Create an Academic Academy to provide high 
quality, research-based professional 
development for systemic change:   Continue 
monioring Administrative Leadership, Teacher 
P f i l D l d

Implement Industry Certification in the Culinary Arts, 
Business & Technology, Health Science, teacher 
professional development and integration of curriculum.

Contract exemplary educators and/or retired educators 
as transitional coordinators to serve secondary schools.

Develop and implement an Academic Academy utilizing 
local personnel and other trainers with emphasis on 
Rigor, Relevance, and Relationship.  Pay stipends to 
participating trainers.  Provide StrengthQuest training 

Facilitate data-teams at middle school and high 
school and coordinate instructional focus 
between the two levels of secondary education.

Increase the skill proficiency and incorporate 
Industry Certification into the Career & 
Technical programs. Integration of curriculum 
and teacher professional development.  

C (3) D (2, 5) Goal 1,2,3,4 Newman 
Terri Murray 
Sharon 
Harper

enrollment in the 
Academic 
Academy

25,000 N

Total budget 2012-13 $355,165

Professional Development and  
Paraprofessional  Professional Development, 
in year 3 emphasize Substitute Teacher 
Instruction.

participating trainers.  Provide StrengthQuest training 
or comparable program for current system 
administrators.  Provide high quality professional 
development on using best practices.  



System:

$1,460.835.00

Correlation to 
state plan

Correlation 
to TCSPP Key Personnel Performance 

Measure Target Budget
Recurring 
Expense   

Y / N

D (2) Goal 2

Dan 
Glasscock  
Sheena 
N

This will depend 
upon the previous 90,000 N

423-476-0620Phone Number:   Year 4 (2013-14)

Provide all instructional staff on-
going/continuous research-based training in 

i th d / t t i i ll

Tennessee First to the Top

Local System Scope of Work

Total amount of award (over four years):

Johnny McDanielBradley County Schools

* If consortium, list all participating systems with lead system first

Terri Murray

Director of Schools:   
* If consortium, list Director of lead system

System Contact Person:   

Plan for Implementation

Fund 500 days of substitutes at a rate of $60 per day  in 
order for teachers to participate in training.  Additional 
funding for consultants, instructional specialists, and 

Activity

D (2) Goal 2 Newman 
Sharon 
Harper

upon the previous 
year's data.

90,000 N

B (3) Goal 1,2 Sharon 
Harper

This will depend 
upon the previous 

year's data.
55,670 N

C (3) (i) (ii) (iii) Goal 1,2,4, 5 Sharon 
Harper

This will depend 
upon the previous 

year's data.
50,000 N

various methods/strategies in all core areas 
with a strong emphasis on math instruction. 

Provide on-going data analysis to teachers, 
counselors, administrators, parents, students, 
and other stakeholders to support drop-out 
prevention.  An at-risk detection process will 
track and progress monitor student academic 
and non-academic data in order to diagnose 

Focus on progress monitoring all students in 
core areas in order to have students meet 
college ready benchmarks.

funding for consultants, instructional specialists, and 
supporting materials to train teachers throughout the 
year in the area of math - K-12.

Extend current local formative and benchmark 
assessment measurements using the Battelle Model 
from current grades to include all grades Pre K-12 with 
an emphasis on Pre K-2.  Information gathered will be 
used by teachers, transitional coordinators and 
instructional coaches to guide/enhance instruction 
through weekly data team meetings.

Train and organize teachers, school counselors, 
transitional coordinators, administrators, and 
instructional coaches will analyze student data, adjust 
instruction and provide appropriate early 
interventions/enrichment (K-12) as a team effort to 
target cohort graduation.  Provide professional g

areas of need and provide interventions in a 
timely fashion.

g g p
development for effective implementation of the 
process.



D (5) (i) (ii) Goal 3,4

Arlette 
Robinson 
Dan 
Glasscock

20% of the 
students will take 

the Industry 
Certification test 
and 10% of the 

40,000 N

D (3, 5) E (2) Goal 1,2,3,4

Dan 
Glasscock 
Sharon 
Harper 

Reduction in 
grades 6-12 

retention. Improve 
graduation rate 1% 
over state target. 

100,000 N

C (3) D (2, 5) Goal 1,2,3,4 

Dan 
Glasscock 
Sheena 
Newman 
Terri Murray 
Sharon 

Surveys, 
StrengthQuest 
Certification, 

enrollment in the 
Academic 
Academy

25,000 N

Facilitate data-teams at middle school and high 
school and coordinate instructional focus 
between the two levels of secondary education.

Increase the skill proficiency and incorporate 
Industry Certification into the Career & 
Technical programs. Integration of curriculum 
and teacher professional development.   

Create an Academic Academy to provide high 
quality research based professional 
development for systemic change in the areas 
of:   Administrative Leadership, Teacher 
Professional Development, Paraprofessional  
Professional Development Substitute Teacher

Implement Industry Certification in the Culinary Arts, 
Business & Technology, Health Science, teacher 
professional development and integration of curriculum.

Contract exemplary educators and/or retired educators 
as transitional coordinators to serve secondary schools.

Develop and implement an Academic Academy utilizing 
local personnel and other trainers with emphasis on 
Rigor, Relevance, and Relationship.  Pay stipends to 
participating trainers.  Provide StrengthQuest  training 
or comparable program for current system 
administrators.  Provide high quality professional 

Harper Academy

Total budget 2013-14 $360,670

Professional Development, Substitute Teacher g q y p
development on using best practices.  



System: Director of Schools:   

$1,460.835.00

Budget

385,000

360,000

355,165

360,670

2010-11

2013-14

Year Recurring Expense   Y / N

Tennessee First to the Top

Local System Scope of Work

* If consortium, list all participating systems with lead system first

Total amount of award (over four years):

Bradley County Schools 0
* If consortium, list Director of lead system

Summary of Four-Year Scope of Work

2012-13

2011-12

$1,460,835.00

 

Chair, Board of Education

TEA Representative (Optional)
*

*If any recurring expenses have been incurred over the four-year 
period, attestation below must be signed.

On behalf of the funding agency for the Board of Education, I affirm that the funding agency is aware that "Scope of Work" for use of funds generated by the "Race to the Top" grant creates 
recurring costs beyond the four-year scope of the grant and  that they acknowledge that these costs will become the responsibility of the local funding body.

On behalf of the Board of Education, I affirm that the Board has approved the "Scope of Work" for use of funds generated by the "Race to the Top" grant and that the Board is fully committed to it 
and will support its implementation.

Required System Signatures

Total Four-Year Budget

Total four-year budget must match amount of award

I have approved the "Scope of Work" for use of funds generated by the "Race to the Top" grant, am fully committed to it, and will support its implementation. I understand that recurring costs that 
can be paid from curent level LEA funding do not require a funding agency sign off.

Chair, Local Funding Agency



Race To The Top (RTTT) Budget Sheets
District: Bradley County Schools

ACCOUNT # RTTT REVENUE TOTAL 2010 - 2011 2011 - 2012 2012 - 2013 2013 - 2014

47311 Race To The Top (Race To The Top Flow Through Allocation) $1,460,835 $385,000 $360,000 $355,165 $360,670

ACCOUNT # RTTT EXPENDITURES TOTAL 2010 - 2011 2011 - 2012 2012 - 2013 2013 - 2014

              Instruction

71100 Regular Instruction Program                                   $256,000 $64,000 $64,000 $64,000 $64,000

71150 Alternative Instruction Program                                   $0 0 0 0 0

71200 Special Education Program                                     $0 0 0 0 0

71300 Vocational Education Program                                     $100,000 25,000 25,000 25,000 25,000

Support Services

72110 Attendance $0 0 0 0 0

72120 Health Services                                                $0 0 0 0 0

72130 Other Student Support                                   $165,835 50,000 40,000 35,165 40,670

72210 Regular Instruction Program                                   $879,000 231,000 216,000 216,000 216,000

72215 Alternative Instruction Program                                   $0 0 0 0 0

72220 Special Education Program                                     $0 0 0 0 0

72230 Vocational Education Program                                     $60,000 15,000 15,000 15,000 15,000

72410 Office of Principal                                     $0 0 0 0 0

99100 Transfers Out $0 0 0 0 0

TOTAL EXPENDITURES* $1,460,835 $385,000 $360,000 $355,165 $360,670

*MUST BE EQUAL TO THE RACE TO THE TOP FLOW THROUGH ALLOCATION

Page 1 of 13Page 1 of 13



ACCOUNT # RTTT EXPENDITURES TOTAL 2010 - 2011 2011 - 2012 2012 - 2013 2013 - 2014

INSTRUCTION - 71000      

     REGULAR INSTRUCTION PROGRAM (71100)      

71100 116 Teachers                               $86,000 $21,500 $21,500 $21,500 $21,500

71100 128 Homebound Teachers                       $0 $0 $0 $0 $0

71100 162 Clerical Personnel                            $0 $0 $0 $0 $0

71100 163 Educational Assistants                     $0 $0 $0 $0 $0

71100 189 Other Salaries & Wages                            $0 $0 $0 $0 $0

71100 195 Certified Substitute Teachers                           $0 $0 $0 $0 $0

71100 198 Non-certified Substitute Teachers                           $112,000 $28,000 $28,000 $28,000 $28,000

71100 201 Social Security                             $12,200 $3,050 $3,050 $3,050 $3,050

71100 204 State Retirement                            $7,200 $1,800 $1,800 $1,800 $1,800

71100 206 Life Insurance                           $0 $0 $0 $0 $0

71100 207 Medical Insurance                          $0 $0 $0 $0 $0

71100 208 Dental Insurance                         $0 $0 $0 $0 $0

71100 210 Unemployment Compensation                             $0 $0 $0 $0 $0

71100 212 Employer Medicare                         $3,200 $800 $800 $800 $800

71100 299 Other Fringe Benefits                             $0 $0 $0 $0 $0

71100 311 Contracts with Other School Systems                 $0 $0 $0 $0 $0

71100 330 Operating Lease Payments $0 $0 $0 $0 $0

71100 336 Maintenance & Repair Services - Equipment      $0 $0 $0 $0 $0

71100 356 Tuition                                  $0 $0 $0 $0 $0

71100 369 Contracts for Substitute Teachers -Certified                $0 $0 $0 $0 $0

71100 370 Contracts for Substitute Teachers Non-certified                $0 $0 $0 $0 $0

71100 399 Other Contracted Services                             $28,000 $7,000 $7,000 $7,000 $7,000

71100 429 Instructional Supplies & Materials $7,400 $1,850 $1,850 $1,850 $1,850

Page 2 of 13

71100 429 Instructional Supplies & Materials                        $7,400 $1,850 $1,850 $1,850 $1,850

71100 449 Textbooks                                $0 $0 $0 $0 $0

71100 499 Other Supplies & Materials                            $0 $0 $0 $0 $0

71100 535 Fee Waivers                                   $0 $0 $0 $0 $0

71100 599 Other Charges                            $0 $0 $0 $0 $0

71100 722 Regular Instruction Equipment                             $0 $0 $0 $0 $0

       

       

71100 TOTAL REGULAR INSTRUCTION PROGRAM $256,000 $64,000 $64,000 $64,000 $64,000

       

Page 2 of 13



ACCOUNT # RTTT EXPENDITURES TOTAL 2010 - 2011 2011 - 2012 2012 - 2013 2013 - 2014

INSTRUCTION - 71000      

     ALTERNATIVE  INSTRUCTION PROGRAM (71150)      

71150 116 Teachers                               $0 $0 $0 $0 $0

71150 128 Homebound Teachers                       $0 $0 $0 $0 $0

71150 162 Clerical Personnel                            $0 $0 $0 $0 $0

71150 163 Educational Assistants                     $0 $0 $0 $0 $0

71150 189 Other Salaries & Wages                            $0 $0 $0 $0 $0

71150 195 Certified Substitute Teachers                           $0 $0 $0 $0 $0

71150 198 Non-certified Substitute Teachers                           $0 $0 $0 $0 $0

71150 201 Social Security                             $0 $0 $0 $0 $0

71150 204 State Retirement                            $0 $0 $0 $0 $0

71150 206 Life Insurance                           $0 $0 $0 $0 $0

71150 207 Medical Insurance                          $0 $0 $0 $0 $0

71150 208 Dental Insurance                         $0 $0 $0 $0 $0

71150 210 Unemployment Compensation                             $0 $0 $0 $0 $0

71150 212 Employer Medicare                         $0 $0 $0 $0 $0

71150 299 Other Fringe Benefits                             $0 $0 $0 $0 $0

71150 311 Contracts with Other School Systems                 $0 $0 $0 $0 $0

71150 330 Operating Lease Payments $0 $0 $0 $0 $0

71150 336 Maintenance & Repair Services - Equipment      $0 $0 $0 $0 $0

71150 356 Tuition                                  $0 $0 $0 $0 $0

71150 369 Contracts for Substitute Teachers -Certified                $0 $0 $0 $0 $0

71150 370 Contracts for Substitute Teachers Non-certified                $0 $0 $0 $0 $0

71150 399 Other Contracted Services                             $0 $0 $0 $0 $0

71150 429 Instructional Supplies & Materials $0 $0 $0 $0 $0
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71150 429 Instructional Supplies & Materials                        $0 $0 $0 $0 $0

71150 449 Textbooks                                $0 $0 $0 $0 $0

71150 499 Other Supplies & Materials                            $0 $0 $0 $0 $0

71150 535 Fee Waivers                                   $0 $0 $0 $0 $0

71150 599 Other Charges                            $0 $0 $0 $0 $0

71150 790 Other Equipment                             $0 $0 $0 $0 $0

       

       

71150 TOTAL ALTERNATIVE  INSTRUCTION PROGRAM $0 $0 $0 $0 $0
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ACCOUNT # RTTT EXPENDITURES TOTAL 2010 - 2011 2011 - 2012 2012 - 2013 2013 - 2014

INSTRUCTION - 71000      

    SPECIAL EDUCATION PROGRAM (71200)

71200 116 Teachers                                 $0 $0 $0 $0 $0

71200 128 Homebound Teachers                        $0 $0 $0 $0 $0

71200 162 Clerical Personnel                            $0 $0 $0 $0 $0

71200 163 Educational Assistants                            $0 $0 $0 $0 $0

71200 171 Speech Pathologist $0 $0 $0 $0 $0

71200 189 Other Salaries & Wages                            $0 $0 $0 $0 $0

71200 195 Certified Substitute Teachers                           $0 $0 $0 $0 $0

71200 198 Non-certified Substitute Teachers                           $0 $0 $0 $0 $0

71200 201 Social Security                             $0 $0 $0 $0 $0

71200 204 State Retirement                            $0 $0 $0 $0 $0

71200 206 Life Insurance                           $0 $0 $0 $0 $0

71200 207 Medical Insurance                          $0 $0 $0 $0 $0

71200 208 Dental Insurance                         $0 $0 $0 $0 $0

71200 210 Unemployment Compensation                             $0 $0 $0 $0 $0

71200 212 Employer Medicare                        $0 $0 $0 $0 $0

71200 299 Other Fringe Benefits                             $0 $0 $0 $0 $0

71200 310 Contracts W/Other Public Agencies                             $0 $0 $0 $0 $0

71200 311 Contracts W/Other School Systems                            $0 $0 $0 $0 $0

71200 312 Contracts W/Private Agencies                          $0 $0 $0 $0 $0

71200 322 Evaluation & Testing $0 $0 $0 $0 $0

71200 330 Operating Lease Payments $0 $0 $0 $0 $0

71200 336 Maintenance & Repair Services - Equipment      $0 $0 $0 $0 $0

71200 356 Tuition $0 $0 $0 $0 $0
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71200 356 Tuition                                  $0 $0 $0 $0 $0

71200 369 Contracts for Substitute Teachers -Certified                $0 $0 $0 $0 $0

71200 370 Contracts for Substitute Teachers Non-certified                $0 $0 $0 $0 $0

71200 399 Other Contracted Services                             $0 $0 $0 $0 $0

71200 429 Instructional Supplies & Materials                          $0 $0 $0 $0 $0

71200 449 Textbooks                                 $0 $0 $0 $0 $0

71200 499 Other Supplies & Materials                            $0 $0 $0 $0 $0

71200 535 Fee Waivers                                   $0 $0 $0 $0 $0

71200 599 Other Charges                              $0 $0 $0 $0 $0

71200 725 Special Education Equipment                           $0 $0 $0 $0 $0

       

71200 TOTAL SPECIAL EDUCATION PROGRAM $0 $0 $0 $0 $0
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ACCOUNT # RTTT EXPENDITURES TOTAL 2010 - 2011 2011 - 2012 2012 - 2013 2013 - 2014

INSTRUCTION - 71000

    VOCATIONAL EDUCATION PROGRAM (71300)      

71300 116 Teachers                                 $0 $0 $0 $0 $0

71300 162 Clerical Personnel                            $0 $0 $0 $0 $0

71300 163 Educational Assistants                            $0 $0 $0 $0 $0

71300 189 Other Salaries & Wages                            $0 $0 $0 $0 $0

71300 195 Certified Substitute Teachers                           $0 $0 $0 $0 $0

71300 198 Non-certified Substitute Teachers                           $0 $0 $0 $0 $0

71300 201 Social Security                             $0 $0 $0 $0 $0

71300 204 State Retirement                            $0 $0 $0 $0 $0

71300 206 Life Insurance                            $0 $0 $0 $0 $0

71300 207 Medical Insurance                          $0 $0 $0 $0 $0

71300 208 Dental Insurance                         $0 $0 $0 $0 $0

71300 210 Unemployment Compensation                             $0 $0 $0 $0 $0

71300 212 Employer Medicare                        $0 $0 $0 $0 $0

71300 299 Other Fringe Benefits                             $0 $0 $0 $0 $0

71300 311 Contracts W/Other School Systems             $0 $0 $0 $0 $0

71300 330 Operating Lease Payments $0 $0 $0 $0 $0

71300 336 Maintenance & Repair Services - Equipment      $0 $0 $0 $0 $0

71300 356 Tuition                                  $0 $0 $0 $0 $0

71300 369 Contracts for Substitute Teachers -Certified                $0 $0 $0 $0 $0

71300 370 Contracts for Substitute Teachers Non-certified                $0 $0 $0 $0 $0

71300 399 Other Contracted Services                     $0 $0 $0 $0 $0

71300 429 Instructional Supplies & Materials                      $0 $0 $0 $0 $0

71300 448 T & I Construction Materials $0 $0 $0 $0 $0
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71300 448 T & I Construction Materials                       $0 $0 $0 $0 $0

71300 449 Textbooks                                $0 $0 $0 $0 $0

71300 499 Other Supplies & Materials                            $0 $0 $0 $0 $0

71300 535 Fee Waivers                                   $0 $0 $0 $0 $0

71300 599 Other Charges                             $100,000 $25,000 $25,000 $25,000 $25,000

71300 730 Vocational Instruction Equipment                          $0 $0 $0 $0 $0

       

       

71300 TOTAL VOCATIONAL EDUCATION PROGRAM $100,000 $25,000 $25,000 $25,000 $25,000
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ACCOUNT # RTTT EXPENDITURES TOTAL 2010 - 2011 2011 - 2012 2012 - 2013 2013 - 2014

SUPPORT SERVICES - 72000

    STUDENTS (72100)

        ATTENDANCE (72110)

72110 105 Supervisor/Director                        $0 $0 $0 $0 $0

72110 130 Social Workers                           $0 $0 $0 $0 $0

72110 162 Clerical Personnel                            $0 $0 $0 $0 $0

72110 189 Other Salaries & Wages                            $0 $0 $0 $0 $0

72110 201 Social Security                             $0 $0 $0 $0 $0

72110 204 State Retirement                            $0 $0 $0 $0 $0

72110 206 Life Insurance                           $0 $0 $0 $0 $0

72110 207 Medical Insurance                          $0 $0 $0 $0 $0

72110 208 Dental Insurance                          $0 $0 $0 $0 $0

72110 210 Unemployment Compensation                             $0 $0 $0 $0 $0

72110 212 Employer Medicare                               $0 $0 $0 $0 $0

72110 299 Other Fringe Benefits                             $0 $0 $0 $0 $0

72110 307 Communication $0 $0 $0 $0 $0

72110 317 Data Processing Services                            $0 $0 $0 $0 $0

72110 330 Operating Lease Payments $0 $0 $0 $0 $0

72110 336 Maintenance & Repair Services - Equipment      $0 $0 $0 $0 $0

72110 348 Postal Charges $0 $0 $0 $0 $0

72110 355 Travel                                 $0 $0 $0 $0 $0

72110 399 Other Contracted Services                             $0 $0 $0 $0 $0

72110 499 Other Supplies & Materials                            $0 $0 $0 $0 $0

72110 524 In-Service/Staff Development             $0 $0 $0 $0 $0

72110 599 Other Charges $0 $0 $0 $0 $0
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72110 599 Other Charges                            $0 $0 $0 $0 $0

72110 704 Attendance Equipment                            $0 $0 $0 $0 $0

       

       

72110 TOTAL ATTENDANCE $0 $0 $0 $0 $0
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ACCOUNT # RTTT EXPENDITURES TOTAL 2010 - 2011 2011 - 2012 2012 - 2013 2013 - 2014

SUPPORT SERVICES - 72000      

    STUDENTS (72100)

        HEALTH SERVICES (72120)

72120 131 Medical Personnel                         $0 $0 $0 $0 $0

72120 189 Other Salaries & Wages                            $0 $0 $0 $0 $0

72120 201 Social Security                             $0 $0 $0 $0 $0

72120 204 State Retirement                            $0 $0 $0 $0 $0

72120 206 Life Insurance                           $0 $0 $0 $0 $0

72120 207 Medical Insurance                          $0 $0 $0 $0 $0

72120 208 Dental Insurance                         $0 $0 $0 $0 $0

72120 210 Unemployment Compensation                             $0 $0 $0 $0 $0

72120 212 Employer Medicare                        $0 $0 $0 $0 $0

72120 299 Other Fringe Benefits                             $0 $0 $0 $0 $0

72120 307 Communication $0 $0 $0 $0 $0

72120 330 Operating Lease Payments $0 $0 $0 $0 $0

72120 336 Maintenance & Repair Services - Equipment      $0 $0 $0 $0 $0

72120 348 Postal Charges $0 $0 $0 $0 $0

72120 355 Travel                                 $0 $0 $0 $0 $0

72120 399 Other Contracted Services                             $0 $0 $0 $0 $0

72120 413 Drugs & Medical Supplies                            $0 $0 $0 $0 $0

72120 499 Other Supplies & Materials                            $0 $0 $0 $0 $0

72120 524 In-Service/Staff Development             $0 $0 $0 $0 $0

72120 599 Other Charges                            $0 $0 $0 $0 $0

72120 735 Health Equipment                         $0 $0 $0 $0 $0
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72120 TOTAL HEALTH SERVICES $0 $0 $0 $0 $0
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ACCOUNT # RTTT EXPENDITURES TOTAL 2010 - 2011 2011 - 2012 2012 - 2013 2013 - 2014

SUPPORT SERVICES - 72000      

    STUDENTS (72100)

      OTHER STUDENT SUPPORT (72130)

72130 123 Guidance Personnel                            $0 $0 $0 $0 $0

72130 124 Psychological Personnel                             $0 $0 $0 $0 $0

72130 130 Social Workers                           $0 $0 $0 $0 $0

72130 135 Assessment Personnel                       $0 $0 $0 $0 $0

72130 161 Secretary(s)                              $0 $0 $0 $0 $0

72130 162 Clerical Personnel                            $0 $0 $0 $0 $0

72130 164 Attendants                               $0 $0 $0 $0 $0

72130 170 School Resource Officer                           $0 $0 $0 $0 $0

72130 189 Other Salaries & Wages                            $0 $0 $0 $0 $0

72130 201 Social Security                             $0 $0 $0 $0 $0

72130 204 State Retirement                            $0 $0 $0 $0 $0

72130 206 Life Insurance                           $0 $0 $0 $0 $0

72130 207 Medical Insurance                          $0 $0 $0 $0 $0

72130 208 Dental Insurance                           $0 $0 $0 $0 $0

72130 210 Unemployment Compensation                             $0 $0 $0 $0 $0

72130 212 Employer Medicare                        $0 $0 $0 $0 $0

72130 299 Other Fringe Benefits                             $0 $0 $0 $0 $0

72130 307 Communication $0 $0 $0 $0 $0

72130 309 Contracts with Government Agencies                 $0 $0 $0 $0 $0

72130 311 Contracts with Other School Systems                 $0 $0 $0 $0 $0

72130 322 Evaluation & Testing                       $165,835 $50,000 $40,000 $35,165 $40,670

72130 330 Operating Lease Payments $0 $0 $0 $0 $0
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72130 330 Operating Lease Payments $0 $0 $0 $0 $0

72130 336 Maintenance & Repair Services - Equipment      $0 $0 $0 $0 $0

72130 348 Postal Charges $0 $0 $0 $0 $0

72130 355 Travel                                 $0 $0 $0 $0 $0

72130 399 Other Contracted Services                             $0 $0 $0 $0 $0

72130 499 Other Supplies & Materials                   $0 $0 $0 $0 $0

72130 524 In-Service/Staff Development                     $0 $0 $0 $0 $0

72130 599 Other Charges                            $0 $0 $0 $0 $0

72130 790 Other Equipment                          $0 $0 $0 $0 $0

       

       

72130 TOTAL OTHER STUDENT SUPPORT $165,835 $50,000 $40,000 $35,165 $40,670
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ACCOUNT # RTTT EXPENDITURES TOTAL 2010 - 2011 2011 - 2012 2012 - 2013 2013 - 2014

SUPPORT SERVICES - 72000      

    INSTRUCTIONAL STAFF (72200)      

        REGULAR INSTRUCTION PROGRAM (72210)

72210 105 Supervisor/Director                         $0 $0 $0 $0 $0

72210 129 Librarian(s)                              $0 $0 $0 $0 $0

72210 132 Material Supervisor(s)                      $0 $0 $0 $0 $0

72210 136 Audiovisual Personnel                      $0 $0 $0 $0 $0

72210 137 Education Media Personnel                    $0 $0 $0 $0 $0

72210 138 Instructional Computer Personnel               $0 $0 $0 $0 $0

72210 161 Secretary(s)                              $0 $0 $0 $0 $0

72210 162 Clerical Personnel                          $0 $0 $0 $0 $0

72210 163 Educational Assistants                     $0 $0 $0 $0 $0

72210 189 Other Salaries & Wages                       $394,000 $98,500 $98,500 $98,500 $98,500

72210 195 Certified Substitute Teachers                           $0 $0 $0 $0 $0

72210 196 In-Service Training $0 $0 $0 $0 $0

72210 198 Non-certified Substitute Teachers                           $0 $0 $0 $0 $0

72210 201 Social Security                              $0 $0 $0 $0 $0

72210 204 State Retirement                           $0 $0 $0 $0 $0

72210 206 Life Insurance                           $0 $0 $0 $0 $0

72210 207 Medical Insurance                         $0 $0 $0 $0 $0

72210 208 Dental Insurance                         $0 $0 $0 $0 $0

72210 210 Unemployment Compensation                  $0 $0 $0 $0 $0

72210 212 Employer Medicare                         $6,000 $1,500 $1,500 $1,500 $1,500

72210 299 Other Fringe Benefits                        $0 $0 $0 $0 $0

72210 307 Communication $0 $0 $0 $0 $0
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72210 307 Communication $0 $0 $0 $0 $0

72210 308 Consultants                               $40,000 $10,000 $10,000 $10,000 $10,000

72210 330 Operating Lease Payments $0 $0 $0 $0 $0

72210 336 Maintenance & Repair Services - Equipment     $0 $0 $0 $0 $0

72210 348 Postal Charges $0 $0 $0 $0 $0

72210 355 Travel                                  $0 $0 $0 $0 $0

72210 369 Contracts for Substitute Teachers -Certified                $0 $0 $0 $0 $0

72210 370 Contracts for Substitute Teachers Non-certified                $0 $0 $0 $0 $0

72210 399 Other Contracted Services                   $0 $0 $0 $0 $0

72210 432 Library Books/Media                        $0 $0 $0 $0 $0

72210 437 Periodicals                               $0 $0 $0 $0 $0

72210 499 Other Supplies & Materials                        $20,000 $5,000 $5,000 $5,000 $5,000

72210 524 In Service/Staff Development                         $0 $0 $0 $0 $0

72210 599 Other Charges                             $419,000 $116,000 $101,000 $101,000 $101,000

72210 790 Other Equipment                         $0 $0 $0 $0 $0

72210 TOTAL REGULAR INSTRUCTION PROGRAM $879,000 $231,000 $216,000 $216,000 $216,000
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ACCOUNT # RTTT EXPENDITURES TOTAL 2010 - 2011 2011 - 2012 2012 - 2013 2013 - 2014

SUPPORT SERVICES - 72000      

    INSTRUCTIONAL STAFF (72200)      

        ALTERNATIVE INSTRUCTION PROGRAM (72215)      

72215 105 Supervisor/Director                                $0 $0 $0 $0 $0

72215 123 Guidance Personnel                        $0 $0 $0 $0 $0

72215 129 Librarian(s)                                     $0 $0 $0 $0 $0

72215 138 Instructional Computer Personnel                              $0 $0 $0 $0 $0

72215 161 Secretary(s)                                              $0 $0 $0 $0 $0

72215 162 Clerical Personnel                                          $0 $0 $0 $0 $0

72215 163 Educational Assistants                                     $0 $0 $0 $0 $0

72215 189 Other Salaries & Wages                                      $0 $0 $0 $0 $0

72215 196 In-Service Training                                         $0 $0 $0 $0 $0

72215 201 Social Security                                             $0 $0 $0 $0 $0

72215 204 State Retirement                                          $0 $0 $0 $0 $0

72215 206 Life Insurance                                             $0 $0 $0 $0 $0

72215 207 Medical Insurance                                         $0 $0 $0 $0 $0

72215 208 Dental Insurance                                          $0 $0 $0 $0 $0

72215 210 Unemployment Compensation                                 $0 $0 $0 $0 $0

72215 212 Employer Medicare                                         $0 $0 $0 $0 $0

72215 299 Other Fringe Benefits                                       $0 $0 $0 $0 $0

72215 307 Communication $0 $0 $0 $0 $0

72215 330 Operating Lease Payments $0 $0 $0 $0 $0

72215 336 Maintenance & Repair Services - Equipment                     $0 $0 $0 $0 $0

72215 348 Postal Charges $0 $0 $0 $0 $0

72215 355 Travel $0 $0 $0 $0 $0
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72215 355 Travel                                                  $0 $0 $0 $0 $0

72215 399 Other Contracted Services                                    $0 $0 $0 $0 $0

72215 432 Library Books/Media                                       $0 $0 $0 $0 $0

72215 499 Other Supplies & Materials                            $0 $0 $0 $0 $0

72215 524 In Service/Staff Development                         $0 $0 $0 $0 $0

72215 599 Other Charges                                             $0 $0 $0 $0 $0

72215 790 Other Equipment                                         $0 $0 $0 $0 $0

       

72215 TOTAL ALTERNATIVE INSTRUCTION PROGRAM $0 $0 $0 $0 $0
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ACCOUNT # RTTT EXPENDITURES TOTAL 2010 - 2011 2011 - 2012 2012 - 2013 2013 - 2014

SUPPORT SERVICES - 72000      

    INSTRUCTIONAL STAFF (72200)      

        SPECIAL EDUCATION PROGRAM (72220)      

     

72220 105 Supervisor/Director                        $0 $0 $0 $0 $0

72220 124 Psychological Personnel                             $0 $0 $0 $0 $0

72220 135 Assessment Personnel                      $0 $0 $0 $0 $0

72220 161 Secretary(s)                              $0 $0 $0 $0 $0

72220 162 Clerical Personnel                            $0 $0 $0 $0 $0

72220 171 Speech Pathologist $0 $0 $0 $0 $0

72220 189 Other Salaries & Wages                            $0 $0 $0 $0 $0

72220 196 In-Service Training                             $0 $0 $0 $0 $0

72220 201 Social Security                             $0 $0 $0 $0 $0

72220 204 State Retirement                            $0 $0 $0 $0 $0

72220 206 Life Insurance                            $0 $0 $0 $0 $0

72220 207 Medical Insurance                          $0 $0 $0 $0 $0

72220 208 Dental Insurance                         $0 $0 $0 $0 $0

72220 210 Unemployment Compensation                             $0 $0 $0 $0 $0

72220 212 Employer Medicare                        $0 $0 $0 $0 $0

72220 299 Other Fringe Benefits                             $0 $0 $0 $0 $0

72220 307 Communication $0 $0 $0 $0 $0

72220 308 Consultants                              $0 $0 $0 $0 $0

72220 330 Operating Lease Payments $0 $0 $0 $0 $0

72220 336 Maintenance & Repair Services - Equipment     $0 $0 $0 $0 $0

72220 348 Postal Charges $0 $0 $0 $0 $0

72220 355 Travel $0 $0 $0 $0 $0
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72220 355 Travel                                 $0 $0 $0 $0 $0

72220 399 Other Contracted Services                                 $0 $0 $0 $0 $0

72220 499 Other Supplies & Materials                            $0 $0 $0 $0 $0

72220 524 In Service/Staff Development                         $0 $0 $0 $0 $0

72220 599 Other Charges                            $0 $0 $0 $0 $0

72220 790 Other Equipment                           $0 $0 $0 $0 $0

       

72220 TOTAL SPECIAL EDUCATION PROGRAM $0 $0 $0 $0 $0
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ACCOUNT # RTTT EXPENDITURES TOTAL 2010 - 2011 2011 - 2012 2012 - 2013 2013 - 2014

SUPPORT SERVICES - 72000      

    INSTRUCTIONAL STAFF (72200)

        VOCATIONAL EDUCATION PROGRAM (72230)

72230 105 Supervisor/Director                         $0 $0 $0 $0 $0

72230 138 Instructional Computer Personnel                $0 $0 $0 $0 $0

72230 161 Secretary(s)                              $0 $0 $0 $0 $0

72230 162 Clerical Personnel                            $0 $0 $0 $0 $0

72230 189 Other Salaries & Wages                            $0 $0 $0 $0 $0

72230 196 In-Service Training                             $0 $0 $0 $0 $0

72230 201 Social Security                             $0 $0 $0 $0 $0

72230 204 State Retirement                            $0 $0 $0 $0 $0

72230 206 Life Insurance                           $0 $0 $0 $0 $0

72230 207 Medical Insurance                          $0 $0 $0 $0 $0

72230 208 Dental Insurance                         $0 $0 $0 $0 $0

72230 210 Unemployment Compensation                             $0 $0 $0 $0 $0

72230 212 Employer Medicare                        $0 $0 $0 $0 $0

72230 299 Other Fringe Benefits                             $0 $0 $0 $0 $0

72230 307 Communication $0 $0 $0 $0 $0

72230 308 Consultants                               $0 $0 $0 $0 $0

72230 330 Operating Lease Payments $0 $0 $0 $0 $0

72230 336 Maintenance & Repair Services - Equipment       $0 $0 $0 $0 $0

72230 348 Postal Charges $0 $0 $0 $0 $0

72230 355 Travel                                     $12,000 $3,000 $3,000 $3,000 $3,000

72230 399 Other Contracted Services                                 $0 $0 $0 $0 $0

72230 499 Other Supplies & Materials $0 $0 $0 $0 $0
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72230 499 Other Supplies & Materials                            $0 $0 $0 $0 $0

72230 524 In Service/Staff Development                         $48,000 $12,000 $12,000 $12,000 $12,000

72230 599 Other Charges                            $0 $0 $0 $0 $0

72230 790 Other Equipment                           $0 $0 $0 $0 $0

       

72230 TOTAL VOCATIONAL EDUCATION PROGRAM $60,000 $15,000 $15,000 $15,000 $15,000
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ACCOUNT # RTTT EXPENDITURES TOTAL 2010 - 2011 2011 - 2012 2012 - 2013 2013 - 2014

SUPPORT SERVICES - 72000

    SCHOOL ADMINISTRATION (72400)      

        OFFICE OF THE PRINCIPAL (72410)

72410 104 Principal(s)                             $0 $0 $0 $0 $0

72410 119 Accountants/Bookkeepers                             $0 $0 $0 $0 $0

72410 139 Assistant Principal(s)                       $0 $0 $0 $0 $0

72410 161 Secretary(s)                             $0 $0 $0 $0 $0

72410 162 Clerical Personnel                            $0 $0 $0 $0 $0

72410 189 Other Salaries & Wages                            $0 $0 $0 $0 $0

72410 196 In-Service Training                             $0 $0 $0 $0 $0

72410 201 Social Security                             $0 $0 $0 $0 $0

72410 204 State Retirement                            $0 $0 $0 $0 $0

72410 206 Life Insurance                           $0 $0 $0 $0 $0

72410 207 Medical Insurance                          $0 $0 $0 $0 $0

72410 208 Dental Insurance                         $0 $0 $0 $0 $0

72410 210 Unemployment Compensation                             $0 $0 $0 $0 $0

72410 212 Employer Medicare                       $0 $0 $0 $0 $0

72410 299 Other Fringe Benefits                            $0 $0 $0 $0 $0

72410 307 Communication                             $0 $0 $0 $0 $0

72410 317 Data Processing Services                            $0 $0 $0 $0 $0

72410 320 Dues & Memberships                            $0 $0 $0 $0 $0

72410 330 Operating Lease Payments $0 $0 $0 $0 $0

72410 336 Maintenance & Repair Services - Equipment       $0 $0 $0 $0 $0

72410 348 Postal Charges                            $0 $0 $0 $0 $0

72410 355 Travel $0 $0 $0 $0 $0

Page 13 of 13

72410 355 Travel                                 $0 $0 $0 $0 $0

72410 399 Other Contracted Services                             $0 $0 $0 $0 $0

72410 411 Data Processing Supplies                            $0 $0 $0 $0 $0

72410 435 Office Supplies                             $0 $0 $0 $0 $0

72410 499 Other Supplies & Materials                            $0 $0 $0 $0 $0

72410 524 In Service/Staff Development                        $0 $0 $0 $0 $0

72410 599 Other Charges                          $0 $0 $0 $0 $0

72410 701 Administration Equipment                            $0 $0 $0 $0 $0

       

72410 TOTAL OFFICE OF THE PRINCIPAL $0 $0 $0 $0 $0

99100 504 Indirect Cost $0 $0 $0 $0 $0

GRAND TOTAL EXPENDITURES $1,460,835 $385,000 $360,000 $355,165 $360,670
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